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IIOAITIKH XEBAXMOY
ANOPQITIINQGN AIKAIOMATOQN KAI EPTAZOMENQN

Yto REGINA DELL’ ACQUA RESORT & SPA ogfdpaote Ta avBpoTIVa SIKOLWUATO KL
Bewpovpe Twg OAol, avefaptNTwg Opnokelag, @VAov, eBvVIKOTNTAG, XPWUATOC,
0efoVOAIKNG  KatevBuvong, mNAlkiag, TOATIoOpoy 1 avammplag, TPEMEL VA
avtipetwmifovtat dikala kol pe oefaocpd. Alvovpue emiong WSaitepn onpacioa otnv
TPOOTAGIN TWV SIKAWUATWY TWV €PYALOUEVWV TOV Eevodoxelov KaBwWG TLOTEVOVNE
O0TL cLUPBAAAOVY KABOPLOTIKA TN SLAUOPEWOT HLXG HOVASIKNG eRTiElplag @AoSeviag
Yl TOUG TEAQTES UG,

Mo ovykekpLpéva:

- Avayvwpifovpe 0Aa ta avBpwmiva Sikalwpata OTwg autd SlEmovtal and Tnv
maykoopa Staknpuén Twv avlpwTivwy Sikaltwpdtwyv ™ Fevikng Xuvédevong
TwVv Hvwpévwv EBvov to 1948.

- 'OAoL oL epyalOMEVOL EVIUEPWVOVTAL OXETIKA HE TOUG OPOUG KAL TG OLUVONKES
amaoy0AnoNg Toug Kot AapBavouv UTTOYEYPAUUEVO aVTLypa®o TG VPR S TOUG.

- Ymapyet Stadikaoia TEBapX KWV TAPATITWHATWY, 1] OTIOL0 KOWVOTIOLE(TAL 0€ OAOVG
TouG epyalopevous. Avtiotolya, 6AoL oL epyalopevol pmopovv va amevBuvBouv am’
evBelag otn Stoiknon ywx omolodnmote Bpa Toug amaoyoAst (open door policy).

- Evnuepwvoupe Toug epyadoLeVoOUS Yo TV LoxVouoa VoOLoBeoia KoL Ta EpyaoLaka
TOUG SIKAUWUATA, OTIWG Yl TAPASELYHX TO SIKAWUA VX CUUHUETEXOVV OE OTIOLX
EVWon 1N EMAYYEALATIKO CWUATELD EMOVUOVV KL va LTIOPOVV VX cuvadpolatouv
0€ CURLPWVNEVN UE TN SLOIKN oM WPA Yl VA EKAEEOUV TOUG AVTLTTPOCWOTOUS TOUG.

- ZeBopaote TV MPOCWTIKOTNTA TOV KAOe epyaldpevou Kot Stac@aAllovpe éva
epyactakd meplaAlov xwpls Slakploelg kal TAPEVOXANOELS TTOU TAPEXEL (OEG
EVKALPLEG AVEALENG.

- EvBappuvoupe To TPoowTiKO Vo avamTuEEL TIG SEELOTNTEG KAL VO EUTTAOUTIOEL TIG
YVWOELG TOV HECW EKTIALSEVTIKWY TIPOYPAUUATWV.

0 AtevBVvwv ZVuBoviog,
1 Avyovotov 2024
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HUMAN RIGHTS AND STAFF POLICY

At REGINA DELL 'ACQUA RESORT & SPA, we respect human rights and believe that
everyone, regardless of religion, gender, nationality, colour, sexual orientation, age,
culture or disability, must be treated fairly and with respect. We also place great
importance on protecting the rights of hotel employees, as we believe they play a key
role in shaping a unique hospitality experience for our guests.

In particular:

We recognize all human rights as governed by the Universal Declaration of Human
Rights of the United Nations General Assembly in 1948.

All employees are informed of their terms and conditions of employment and
receive a signed copy of their contract.

There is a disciplinary procedure, which is communicated to all employees.
Correspondingly, all employees can address management directly for any issue
that concerns them (open door policy).

We inform employees of applicable law and their labor rights, such as the right to
participate in any association or trade union they wish and to be able to assemble
at a time agreed with the administration to elect their representatives.

We respect each employee's personality and ensure a non-discriminatory and
harassing work environment that provides equal opportunities for development.
We encourage staff to develop their skills and enrich their knowledge through
training programs.

Managing Director
August 1st, 2024



